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O*NET Homepage

www.onetonline.org

Start your journey into O*NET here! This homepage will provide you links to more specific
areas of the O*NET webpage. This is a great place to begin your search for a future career. The
homepage will also keep you informed about any updates to the O*NET system.

Help  Vind ODcoupations  Advanded Search  Crosswabks Share  DTHLT Sites

‘What's Mew!

Build your future ... . ...

ks wathin O NETT
with O*NET OnLine.
Welcome o your tool for caneer exploration O m O

and fob analysis! Get OHET neves by el o RSS-

OMHET OnLine has detalled descriptions of the
world of work for use by job seekers, workforce I want to be a...
dewvelopment and HR professionals, students,

researchers, and maorel Start the career you've
dreamed about, or find cne
YOu Pewer imagined.
p——— Are you veteran
. = or currently
5 ai My Nexi Move =
Use this ring?

e Occupation Search Heward of 0 RET-S0C Code D] servine? Her
search bar to P TR page 60 for
find careers sl o eh military ifi

based on @ Find Occupations 0 Crosswalks il m'n?lr".'i""‘ e i.ﬂi;'?m_;izc; i
el Y -
keywords Browse groups of senilar Fosauz on occupations that use Connect to s mealth of O HET MY NEXT M{VE GEE=)
J 12 oocupaticns o explore careers. & spectic tool or software. data. Erter s code or tite from et Started ).
(PEEE ")- Choose from industry, fizld of Explore occepatons that nead ancther classfication to find the
wWork, sCeeree ared, and mone. your skils. refated O NET-S0C accupation.
Hot Technologhes are Click on thiz
g Tragquantly incluced %
Bright Curook " 1) Browse oy ONETDMS: v (3) (e N D) e link for mors
Learn Mors information
about careers on
the rise! Leamn
IR more on page
Sortoarean by Boght utlodk (pepe L0 Sort careers by various aspects of Already have information about a 12
Green Sectors (page 14), Career Cluster 3 ; : i
; O*NET data. A comprehensive career based on an apprenticeship, the
(page 15). Industry (page 16). Job Family : g .
17y, STEM 18], or Job Za coverage of these search aspects DOT, education, military, Occupation
(page 17), e a(g:ﬁ : ). or Job Zone begins on page 43. Handbook. or the SOC? Start here!
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Key O*NET Terms

Bright Outlook - https://www.onetonline.org/help/bright/

Occupations that have a bright outlook are expected to grow rapidly in the next few years, will
have large number of job openings, or are new or emerging occupations. Bright Outlook
occupations are always denoted with a sun icon.

The Green Economy - https://www.onetcenter.org/green.html

As the workplace changes, O*NET makes an effort to adapt its system to reflect the changes in
what is important to workers when choosing their occupations. As a result of the increased
efforts to be environmentally friendly, O*NET has begun to identify jobs with what they define
“The Green Economy,” defined as “economic activity related to the use of fossil fuels,
decreasing pollution and greenhouse gas emissions, increasing the efficiency of energy use,
recycling materials, and developing and adopting renewable energy sources.” Seen below are
some of the ways that O*NET identifies and tracks occupations that may qualify as being
“green.”

The Green Economy

ab = eCe
Green Task Development Project report

Leamn, discu share promising practces in creating parinerships for Green Jot
Click on theze tabs the Green Jobs Community of Practice &
for more information " -
Green Sectors Green Occupations Ongoing Activities OnLine Search
on Green Sectors
(see more To keep up with the changng green econony, the National Genter for O'NET Development is currenty
information bﬁlOW)_ wen |ay tles by incorporateng new occupatonal blies identfied

Ben econcmy

« Updating task
from the impac

rilifying e trsks resultng
i tEchmologes.

arching the green econo fify REw green oocupanons

itify mew and emerging (NAE

Occupations that are considered to be green are marked with a leaf icon, seen below.

74


https://www.onetonline.org/help/bright/
https://www.onetcenter.org/green.html
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Green Sectors

Workplace activities that are considered “green” have been categorized by O*NET into twelve
different sectors. Clicking the “Green Sectors” tab provides a list of all of the green sectors,
along with descriptions of each.

Site Search:

@ O:NET Resource Center

Help About 0 NET Products Developers Data Collection Using 0*KET About Us Share OFNET Sites

The Green Economy

The Natiotal Center for O"NET Development, a5 part of

f eflots 10 keep up wilh the changing world of woek, investigated the impact of green econormy
activities and te rnrr-lvq»cs on oecupabonal rcmucm-fr psLl

pecupalions. These aecupations are now reflected n the O'NE 1 SOC system
Far the Matiorial Center for O"NET Develo [!lmﬂl srese: srch onuh. green economy. & rwl riing of the Yo k_Impbcalions for T-S0C 3

i f o al [2011}. In addibon 1o these reports on
the green econcdry, the National Cent er |D’ O '\n:" “_:enelccme\ manl.au"sa ; FReferences that i updated quarterly. Most recently, green
tasks have been delevalped for green enhanced skills and green new and emerging occupabions, see the O'NET Gieen Task Devsopment Proes report

Learn, chscuss, and share promisng practces in creating partnerships for Green Job Werkdorce Solutions and for leveraging Recovery Act investments al
the Green Jobs Commundy of Practice &

Green Sectors | | Green Occupations | | Ongoing Activities | | OnLine Search |

Major work acthates of the green economy cover a broad spectrum. To efficiently and eflectively determne the potential occupabonal impacations of green
technology, workplace actialies were categored under diferent green economy Sectors

i & Renewable Energy Generatlon w Research. Design, and Consulting Services
Clicking on the names This sector covers actiaties related to developing and i enesgy P : i
sources such as solar, wind, geﬁherma‘ and biomass. This sector also » Environment Protection
of each of these sectors Includes radional, o energy :
will give you more significant green technokgical changes (e 9., o1, coal, gas, and nudear) w Agriculture and Forestry
detailed information = Transportation w Manufscturing
about each sector! ¥ Energy Efficiency % Recycling and Waste Reduction
w Green Construction " and Reg ¥

¢ Energy Trading
w Energy and Carbon Capture and Storage

¥ Show sl descriptions  # Hide aB deserigptions

Green Occupations

O*NET divides green occupations into three different categories: those with increased demand,
those with enhanced skills that differ drastically from those used in the occupation in the past,
and those that are new and emerging. Use this tab to find links to lists of green occupations that
fall under those categories.

Green Sectors | | Green Occupations Ongoing Activities OnLine Search |

The impact of green economy activities and technologies is rapidly changing the world of work by affecting worker requirements and occupational demand. Here's
our definition of the green economy

The National Center for O'NET Development's research on the green economy was conducted at the occupation level. Because green economy activities and
technologies may have different effects on diffierent occupations, we believe a useful approach to studying the green economy is to focus on the "greening” of
occupations

- H This definition lends itseif to three general occupational categories, each describing different consequences of green economy acthities and technologies on
Click he_re toseea hs_t of green occupational performance:
occupations with an increased

employmmi demand. Green Increased Demand Occupations The impact of green economy activities and technologies is an increase in the employment demand for
View kst an existing occupation. However, this impact does not entail sngnn’mam changes in the work and worker
requirements of the occupation. The work context may change, but the tasks themseives do not

Click here to see a list of green

occupations that have Green Enhanced Skills Occupations  The impact of green economy activities and technologies results in  significant change to the wark and
5 change i ired i Byl worker requirements of an existing O"NET-50C occupation. This impact may or may not result in an
EXpPErience a ge 11 require: increase in employment demand for the occupation. The essential purposes of the occupation remain
skills. the same, but tasks, skills, knowledge, and extemnal elements, such as credentials, have been altered

- — Green New and Emerging (N&E) Occupations The impact of green economy activities and technologies is sufficient to create the need for unique work.
Click here to see a list cfyean View i1 and worker requirements, which results in the generation of a new occupation refative to the O°NET
occupations that are relatively taxonormy. This new cccupation could be entirely novel or "born” from an existing occupation

new. Theough a multi-stage research and screening process

64 O*NET-S0C occupations were found to qualify as Green Increased Demand occupations,
62 O*NET-SOC occupations were found to qualify as Green Enhanced Skills occupations,

45 O*NET-S0C NAE occupations previously identified through research on in-demand industry clusters were found to qualify as Green NEE
oocupations, and

46 candidate NAE occupations in the green economy were found to qualify as Green N&E occupations
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Career Clusters - https://www.onetonline.org/help/online/browse career

Career Clusters are groups of occupations that are in the same field and require similar skills.
There are currently 16 Career Clusters. Career Clusters themselves may be further broken down
into Career Pathways, which share common skills, knowledge, and interests. Listed below are all
of the Career Clusters, along with their Career Pathways.

Agriculture, Food, and Natural Resources — Agribusiness Systems; Animal Systems;
Environmental Services Systems; Food Products and Processing Systems; Natural Resources
Systems; Plant Systems; Power, Structural, and Technical Systems

Architecture and Construction — Construction; Design and Pre-Construction; Maintenance and
Operations

Arts, Audio/Video Technology, and Communications — Audio and Video Technology and Film;
Journalism and Broadcasting; Performing Arts; Printing Technology; Telecommunications;
Visual Arts

Business Management, and Administration — Administrative Support; Business Information
Management; General Management; Human Resources Management; Operations Management

Education and Training — Administration and Administrative Support; Professional Support
Services; Teaching and Training

Finance — Accounting; Banking Services; Business Finance; Insurance; Securities and
Investments

Government and Public Administration — Foreign Service; Governance; National Security;
Planning; Public Management and Administration; Regulation; Revenue and Taxation

Health Science — Biotechnology Research and Development; Diagnostic Services; Health
Information; Support Services; Therapeutic Services

Hospitality and Tourism — Lodging; Recreation, Amusements, and Attractions; Restaurants and
Food and Beverage Services; Travel and Tourism

Human Services — Consumer Services; Counseling and Mental Health Services; Early Childhood
Development and Services; Family and Community Services; Personal Care Services

Information Technology — Information Support and Services; Network Systems; Programming
and Software Development; Web and Digital Communication

Law, Public Safety, Corrections, and Security — Correction Services; Emergency and Fire
Management Services; Law Enforcement Services; Legal Services; Security and Protective
Services

Manufacturing — Health, Safety, and Environmental Assurance; Logistics and Inventory Control;
Maintenance, Installation, and Repair; Manufacturing Production Process Development;
Production; Quality Assurance


https://www.onetonline.org/help/online/browse_career
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Marketing — Marketing Communications; Marketing Management; Market Research;

Merchandising; Professional Sales

Science, Technology, Engineering, and Mathematics — Engineering and Technology; Science

and Mathematics

Transportation, Distribution, and Logistics — Facility and Mobile Equipment Maintenance;
Health, Safety, and Environmental Management; Logistics Planning and Management Services;
Sales and Service; Transportation Operations; Transportation Systems/Infrastructure Planning,
Management, and Regulation; Warehousing and Distribution Center Operations.

Industries - https://www.onetonline.org/help/online/browse ind

O*NET also divides occupations by industries. Industries are “broad groups of businesses or
organizations with similar activities, products, or services.” There are 21 total industries, listed

below.

-Accommodation and Food Services
-Administrative and Support Services
-Agriculture, Forestry, Fishing, and Hunting
-Arts, Entertainment, and Recreation
-Construction

-Educational Services

-Finance and Insurance

-Government

-Health Care and Social Assistance
-Information

-Management of Companies and Enterprises

-Manufacturing

-Mining, Quarrying, and Oil and Gas
Extraction

-Other Services (Except Public
Administration)

-Professional, Scientific, and Technical
Services

-Real Estate and Rental and Leasing
-Retail Trade

-Self-Employed

-Transportation and Warehousing
-Utilities

-Wholesale Trade


https://www.onetonline.org/help/online/browse_ind
https://www.onetonline.org/help/online/browse_ind
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Job Families - https://www.onetonline.org/help/online/browse family

Job Families are “groups of occupations based upon work performed, skills, education, training,
and credentials.” O*NET divides occupations into 23 Job Families, listed below.

-Architecture and Engineering -Healthcare Support
-Arts, Design, Entertainment, Sports, and -Installation, Maintenance, and Repair
Media

-Legal

-Buildi leani : : . :
ul ding and Grounds Cleaning and -Life, Physical, and Social Science
Maintenance

-Business and Financial Operations -Management

-Community and Social Services -Military Specific

_Computer and Mathematical -Office and Administrative Support

-Construction and Extraction -Personal Care and Service

-Education, Training, and Library -Production

-Farming, Fishing, and Forestry -Protective Service

-Food Preparation and Serving Related -Sales and Related

-Healthcare Practitioners and Technical -Transportation and Material Moving

STEM Occupations - https://www.onetonline.org/help/online/browse_stem

O*NET identifies occupations which qualify as STEM (Science, Technology, Engineering, and
Mathematics). There are five (5) STEM disciplines within O*NET, some of which contain sub-
disciplines. A complete list of STEM disciplines can be seen below.

- Managerial

- Postsecondary Teaching

- Research, Development, Design, and Practitioners
0 Architecture and Engineering
o Computer and Mathematical
0 Healthcare Practitioners and Technical
o Life, Physical, and Social Science

- Sales

- Technologists and Technicians
0 Architecture and Engineering
o Computer and Mathematical
0 Healthcare Practitioners and Technical
o Life, Physical, and Social Science


https://www.onetonline.org/help/online/browse_family
https://www.onetonline.org/help/online/browse_stem
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Job Zones - https://www.onetonline.org/help/online/zones

Job Zones divide occupations based on the amount of education, experience, and on-the-job
training needed to successfully perform in that occupation. There are five (5) Job Zones.

Job Zone One: Little or No Preparation Needed

Job Zone One may require a high school diploma or a GED certificate. There is little need for
previous work-related skill, knowledge, or experience. Training may last from a few days to a
few months, and may be conducted by an experienced worker already employed in the
occupation.

Examples — baristas, dishwashers, taxi drivers, food servers

Job Zone Two: Some Preparation Needed

Job Zone Two almost always requires a high school diploma. Some previous experience is
usually needed. Training may last up to a year, for example, during an apprenticeship.

Examples — bartenders, firefighters, truck drivers, manicurists

Job Zone Three: Medium Preparation Needed

Job Zone Three requires training from a vocation school, on-the-job experience, or an associate’s
degree. Previous work-related skill, knowledge, and experience is a requirement for these
occupations. Training may last up to two years.

Examples — barbers, dental hygienists, flight attendants, paralegals

Job Zone Four: Considerable Preparation Needed

Job Zone Four usually requires a bachelor’s degree (though not always). A considerable amount
of previous work-related skill, knowledge, and experience is required, as well as several years of
training and/or work-related experience.

Examples — accountants, biomedical engineers, editors, video game designers

Job Zone Five: Extensive Preparation Needed

Job Zone Five almost always requires a graduate degree (master’s, Ph.D., M.D., J.D., etc.).
Extensive work-related skill, knowledge, and experience is required. Most training will occur
before beginning the occupation (i.e. during school).

Examples — anesthesiologists, clinical psychologists, microbiologists, pharmacists


https://www.onetonline.org/help/online/zones
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Basic Search for Occupations in O*NET

https://www.onetonline.org/

O*NET gives you the option to search by any of the key terms previously listed. With the
exception of the keyword search, all searches can be started in the “Find Occupations” box on

the homepage, highlighted below. A keyword search can begin in the search bar, also highlighted
below.

Help Findl Oocupations Advanced Search Crosswalks Share D*NET Sites

What's New!

Build your future

- o limkcs within O NET)
with O*NET OnLine.
[ Learn More
Welcome to your tool for career exploration © ©

and job analysis) et O7NET rews by enngll or RES.

Emajis and improved repart

O*NET OnLine has detalled descriptions of the

wiarld of work for use by job seekers, workforce | want to be =
development and HR professionals, students,

researchers, and maorel

Start the career you've
dreamed about, or find one
you never mmagined.
What is O*MET!
. i at My Mext Move
D OB AT'TN: VETERANS
Occupation Search Eevword or 0 NET-S0C Code D .
search bar to P St i e ekt 22 :
find Puit your ilitary skills and
careers experience to wark in civilisn
hazed on Find Occupations Crosswalks e, Learn how at:
F) <
k ds MY NEXT M'VE (GREe)
m‘ﬂr Browse groups of simaar Eocus on occupations that use Connect to a waealth of O NET
12 QCCUpAtInNS to explone careers. a specific toal or saftware data, Enter a code or tithe from Got Started ),
{Page )' Choose froem industry, field of Explore occupations that need another clessification to find the
work, science area, and more, your skills, related O NET-S0C occupation,
Hot Technologies are
Frequentty included in
Bnght Outiook o] Browse by O'NETData: v | () Apgrenticeship D] Enploser Jobi posngs.

Sort careers by Bright Outlook (page 12),
Green Sectors (page 14), Career Cluster
(page 15), Industry (page 16), Job Family
(page 17), STEM (page 18), or Job Zone
(page 19).
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By Keyword - https://www.onetonline.org/help/online/search#keyword

Typing in your keyword into the search bar will bring you to a list containing all the occupations
that match your keyword, listed with closest matches shown first. Clicking on any occupation
name will bring you to a page with more information about that occupation. There are also icons
that denote whether the occupation has a Bright Outlook or is in a green industry.

Quick Search for:

communication

Click thiz button

for mare Showing Iop 20 oocupations for comenundcation. Ciosast matchas g shown first
Information. 2hout Harw: ks sy i Cods Dczupsion

why theze . ; = = -

i 0. 9127 00 Spesch.Lanquage Palhokepts
oooupations match Ih
the keymward 25112200 Communications Teschrs, Postsecondany

TR0 D0 ek and, Comi un Egnepmant Yiokers, Al 0ihar

L1-3031 00 Publec

il Instafiess aned Reparers. Expeol Line instils

Clicking on the name 19-F2200 Taketom =
of am occupetion will J74013 00 Bidic Openiers

bring you to its 199090 01 Speech-|anquags Priholgy Assstants
F;L:;;nr:n ,-;J.man-'m 192051 00 Pubii Relfeons o Fundrasies bafagrs
oo Summary AT-3000 00 Meda ond Communicaton Workers, All Oihar
Repaorts, 5o to page 432008 00 Commmncnions Equpment Oopmibors &8 G
bai} ;

Don't zee what 25-9041 00 Busiesess Teachrs, Posisecondary
you need? Click 11061 00 Hapih Educators

here o see every PRSI

carcor that pabchas 55101500 Command and Control Conber Olfcers
our keyward (recapabons 1.20 of 434 shown Show all OGS

By Bright Outlook - https://www.onetonline.org/find/bright

Clicking on the Bright Outlook search will bring you to the page below. This page will give you
the option to search by Rapid Growth, Job Openings, or New and Emerging, defined on the
following page.

Occupation Quick Search:

@ O-NET OnLine c B

Help Find Occupations Advanced Search Crosswalks Share 0*NET Sites

Browse Bright Outlook Occupations

oose to se y Bright Outlook occupalions are expacted to grow rapidly in the nex! several years, will have large numbaers of job openings, of are new and emarging
} occupations.
-Rapid Growth B
-Numerous Job Openings Rapid Growth v | Go
-New and Emerging
-All Help Find Occupations Advanced Search Crosswalks O*NET Sites
Was this page helpful? n’_‘.m share: B " @2E0 Follow us: [ 0 B 29
Job Seeker Help » Contact Us Link to Us » Cite this Page About this Site » Privacy » Disclaimer

Site updated May 31, 2017


https://www.onetonline.org/help/online/search#keyword
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Rapid Growth — Between 2014 and 2024, these occupations are projected to have an
employment increase of 14% or more (faster growth than average)

Numerous Job Openings — Between 2014 and 2024, these occupations are projected to have
100,000 plus job openings

New and Emerging — Occupations in high growth industries.

All Bright Outlook Occupations — Any occupation that matches one or more of the three
categories listed previously.

Browse Bright Outlook Occupations

Husmieoan. Job Oponings * | GO

Numerous Job Openings s ree mstsn

have #05.008 or mars job openings cver e penad 3074, 2004
Clicking on the
name of a camesr
will fbring you to
itz Summary Pape.
Far more
information on
Summary Pages,
=oto paze 10.

Carcers who bawve a
7 m Bright Cutlook meda
Crreen Outlonk will
have tha Green Cutlook
leaf next to them.

Searching by one of the four categories provided will return a list of every occupation that falls
into that specific category. An example of the first 15 occupations for “Numerous Job Openings”
is shown above. Occupations are automatically listed in alphabetical order.

Searching “All Bright Outlook Occupations” will return every occupation that qualifies into any

of the three categories. The right-hand column of this output will note which category(ies) into
which the occupation falls.

Browse Bright Outlook Occupations

% occupabions are expected to grow rapidly in the next several years, will have large numbers of job openings, or are new and emerging

Al Bnght Outlook Oocupations * | Go

All Bright Outlook Occupations  Save Tabke BLSCSY

Every Bnght Dutlock occupation matches at least one of the follow

o Of more) aver the penod 20142024

Sort by:

Some
occupations may
fall into all three

categories

29.1141 02 Advanced Practice Psychiatric Nurses

20108201 Allergists and Immunclogists
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Clicking on the Green Economy Sector search will bring you to the page below. This page will
give you the option to search by each of the green sectors in O*NET.

Browse by Green Economy Sector

7

The: green economy will cCause a change in occupations’ emplo:
cradentals. Grean occupations are linked 1o Graen

omy Seclors

Agriculture and Forestry v || Go
Agnculture and Forestry
Energy and Carbon Captura and S10rage
Help Energy Efficiency
Energy Trading
Environment Prolection
Governmental and Regulalory Administration
¥ Green Construction

rosswalks

Was |

share: [0 B2 S0

Link ta Us = Cite this Page
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Green sectors include:

- Agriculture and Forestry -
- Energy and Carbon Capture and -

Green Construction
Manufacturing

Storage - Recycling and Waste Reduction
- Energy Efficiency - Renewable Energy Generation
- Energy Trading - Research, Design, and Consulting

- Environment Protection

- Governmental and Regulatory -

Administration

Services
Transportation

A search of any of the sectors will provide you a list of all occupations within that sector. An

example from Agriculture and Forestry is provided below.
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By Career Clusters - https://www.onetonline.org/find/career

Clicking on the Career Clusters search will bring you to the page below. This page will give you
the option to search by any of the 16 Career Clusters.

Choose to search by any
of the 16 Career Clusters
by choosing them from
the drop-down menu
here.

Browse by Career Cluster

Career Clusters contain occupations in the same field of work that require similar skills. Students, parents, and educators can use Career Clusters to help focus
education plans towards obtaining the necessary knowledge, compelencies, and training for success in a particular career pathway.
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A search of any of the Career Clusters will provide you a list of all occupations within that
cluster. An example from Agriculture, Food & Natural Resources is provided below.
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By Industry - https://www.onetonline.org/find/industry

Clicking on the industry search will bring you to the page below. This page will give you the
option to search by any of the 21 industries.

Browse by Industry

Industries are broad groups of businesses or arganizations with similar activities, products, or services. Occupations are considered part of an industry based on
their employment

|Accomm0dation and Food Services M | Go

-
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Educational Services
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Mining, Quarrying, and Qil and Gas Extraction
Other Services (Except Public Administration)
Professional, Scientific, and Technical Services
Real Estate and Rental and Leasing

Retail Trade

Self-Employed

Transportation and \Warehousing

Utilities

Wholesale Trade h
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A search of any of the industries will provide you a list of all occupations within that industry.
An example from Finance and Insurance is provided below, along with a description of the
information provided by this search provided on the following page.

Browse by Industry

ndustries are broad groups of businesses of organizations with similar activities, products, or services. Occupations are considered part of an industry based on
their employment

Finance and Insurance v Go

Finance and Insurance saveTabl pscsv)

*' For an overview of the industry, including employment and salary, ﬁ View related industry competency models at CareerOneStop's
visit the Bureau of Labor Statistics & site Competency Model Clearinghouse: Financial Services &
Erojected Job
Sortby: Emplayed by Projected Growth i
"™ s rciry & Cods Qscupation 142054 e
99% 43-3071.00 Tellers t Decline w 203,600
97% 43-4141.00 New Accounts Clerks Decline . 12,500
05% 43-4011.00 Brokerage Clerks Faster fhan average smm 19,100
4% 13-2053.00 Insurance Underwriters Decline w 19,500
4% 13-1032 00 Insurance Appraisers Auto Damage Lita or no changs: 3,800
208 43-9041.00 |ngyrance Claime and Policy Processing Clerks Average 89,200
43-9041.01 L nce Claims Cler
43.8041.02  |nsurance Policy Processing Clerks
8% 41-3031.00 Securities Commodities, and Financial Services Sales Agents Faster than average smm 91,400
41-3031.01 Sal nts. Securities and Commoditi
41.3031.02  Sales Agents. Financial Services
41-3031.03 S i m| itigs Trader: ¥ Green
86% 13-2072.00 Loan Officers Average wm 75,000
B4% 41-3021.00 |ngyrance Sales Agonts Faster than average smm 165,800
82% 43.4131.00 Loan Interviewers and Clerks Fasierman average smm 51,300
13% 13.2052 00 Personal Financial Advisors & & Musch faster fhan average ssss 136,400
Click on these

percentages to see what
other industries employ
workers in this
occupation.

Don’t forget to look for
occupations with a
Bright Outlook and/or
green occupations!

Look here for
information about
projected occupational
growth.

Look here for
information about
projected job openings.
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Industry Employment — The far-left column provides information about the percentage of
workers in the occupation that are employed in the industry for which you are doing the search.
An occupation may fall under more than one industry. Clicking on that percentage will bring you
to a page that lists all the industries that employ that occupation.

Projected Growth — The second-to-the-right column provides information about the projected
growth of the occupation (through 2024). Occupations may be sorted by this category by
clicking on the heading “Projected Growth” at the top of the column. Occupations may be
labeled as having growth in decline, having little or no change in growth, growing slower than
average, growing at an average pace, growing faster than average, or growing much faster than
average.

Projected Job Openings — The far-right column lists the number of projected job openings for
that occupation through 2024. Occupations with a high number of job openings will be less
competitive than those with a low number of job openings.

By Job Family - https://www.onetonline.org/find/family

Clicking on the Job Family search will bring you to the page below. This page will give you the
option to search by any of the 23 Job Families.

Browse by Job Family

Job Families are groups of occupations based upon work performed, skills, education, training, and credentials

Architecture and Engineering v || Go
Arts, Design, Entertainment, Sports, and Media
Building and Grounds Cleaning and Maintenance Crosswalks O*NET Sites

Business and Financial Operations
Community and Social Service
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Farming, Fishing, and Forestry

Food Preparation and Serving Related
Healthcare Practitioners and Technical
Healthcare Support

Installation, Maintenance, and Repair
Legal

Life, Physical, and Social Science
Management

Military Specific

Office and Administrative Support
Personal Care and Service

Production -

A search of any of the Job Families will provide you a list of all occupations within that Job
Family. An example search of the Architecture and Engineering Job Family is shown on the
following page.
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Clicking on the STEM search will bring you to the page below. This page will give you the
option to search by any of the five STEM disciplines or a specific sub-discipline

Browse STEM Occupations

Find occupations that require education in science, technology, engineering, and mathematics (STEM) disciplines.

Managerial
Managerial
Postsecondary Teaching
Research, Development, Design, and Practitioners
— Architecture and Engineering
— Computer and Mathematical
— Healthcare Practitioners and Technical
— Life, Physical, and Social Science
Sales
Technologists and Technicians
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— Architecture and Engineering
— Computer and Mathematical
— Healthcare Practitioners and Technical
— Life, Physical, and Social Science
All STEM Occupations

You can also search for “All
STEM Occupations,” which
will show every occupation
in O*NET that qualifies as
STEM, along with their
disciplines.
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Clicking on the Job Zone search will bring you to the page below. This page will give you the

option to search by any of the five Job Zones.

Browse by Job Zone

Job Zones group occupations into one of five categories based on levels of education, experience, and training necessary to perform the occupation.

One: Little or No Preparation Needed v | Go |

One: Little or No Preparation Needed
Two: Some Preparation Needed

Three: Medium Preparation Needed
Four: Considerable Preparation Needed
Five: Extensive Preparation Needed

All Job Zones
OO SEEREr Help # LONTEcT Us

| Search You can also search for

“All JTob Zones,” which
will show every
occupation in O*NET,
organized by Job Zone.

ige
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O*NET Sites

Follow us: [ ) B b9
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A search of any of the Job Zones will provide you a list of all occupations within that Job Zone.
An example search of Job Zone Three (Medium Preparation Needed) is shown below.
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Summary Reports

https://www.onetonline.org/help/online/summary

Each occupation in O*NET has its own summary report page. Summary report pages provides a
glimpse into the occupation, giving you information such as

- Occupation Title

- Occupation Definition
- Alternative Job Titles
- Tasks

- Technology Skills

- Tools Used

- Knowledge

- Skills

- Abilities

- Work Activities

- Work Context

- Job Zone

- Education

- Credentials

- Interests

- Work Styles

- Work Values

- Related Occupations
- Wages & Employment
- Job Openings

The following pages will walk you through an example summary page and give you more details
on how to read and use the information provided.
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Occupation Title, Definition, and Alternative Job Titles

The first information you will encounter on a summary report is the very basic information
needed to know to understand what the occupation is all about. This includes the occupation title,
which is the most common title used for that occupation. It also includes a short definition of the
occupation. This definition provides a basic outline of the occupation, as well as a one sentence
summation of the daily tasks completed while on the job. Alternate job titles are examples of
other names by which that occupation is known.

The top of the summary report will also have icons reporting whether the occupation has a Bright
Outlook or is a green economy. Don’t forget to look for these icons in the top right corner!

The header of the f]']m:t ﬁccrget to lu.?:l
sumnmary report will for occupations w
contain the z Bright Chutlook R
cccupation title, Summary Report for: and'or green
followed by a short 19-3031.02 - Clinical Psychologists orcupations!
d.EEﬂ'.i.Pﬁm: of the Diagnose or evaluale mental and emotional discrders of individuals through observation, interview. and psychological tests. and formulate and administer
cccupation. programs of treatment

Sample of reported job tites: Child Psychologist, Clinical Director, Clinkcal Psychologisi, Clinical Therapist, Forensic Paychologist, Licensed Clinlcal

Psychologist, Licensed Psychologist, Licensed Psychologist Manager, Pediatric Psychologist. Psychologisi

The occcupation title you may be
familiar with may not be the official
oceupation title. If the oceupation titla
zeams unfamiliar, check here for 2 mera
familiar title to make sure vou are on the
correct summary page!
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Tasks

Tasks are specific work activities that are unique to each occupation. This section will give you
insight on the daily responsibilities of someone working in that occupation. Clicking on the plus
symbol directly below the header “Tasks” will show all tasks related to that occupation.

Click this plus
sign to view all
. -
tasks associated Task .
with thiz 5 of 20 displayed
occupation.
P © Interact with clients to assist them in gaining insight, defining goals, and planning action to achieve effective personal, social, educational, and vocational
development and adjustment
- - © Identify psychological, emotional. or behavioral issues and diagnose disorders, using information obtained from interviews, tests, records, and reference
Clmlc ﬂl‘? plus materials.
Dzlhgutonewﬂall © Use a variety of treatment methods, such as psychotherapy, hypnosis, behavior modification, stress reduction therapy, psychodrama, and play therapy.
er occupations
with 5;}:1']& © Counsel individuals and groups regarding problems, such as stress, substance abuse, and family situations, to modify behavior or to improve personal
. social, and vocational adjustment.
’ © Discuss the treatment of problems with clients

Clicking on a plus symbol next to a specific task will bring you to a pop-up page (shown below)
that lists occupations with similar tasks to the one selected. This is a useful tool if you like some
of the tasks associated with an occupation, but not all, and want to find related careers.

Related occupations for task:

Counsel individuals and groups regarding problems, such as stress, substance
abuse, and family situations, to modify behavior or to improve personal, social, and

vocational adjustment
! Don’t forget to
Click here to 19-3031.03 Counseling Psychologists © sright Outlock look for
view all closely 3 closely related tasks cccupations with a
related tasks for « Counsel individuals, groups, or families to help them Bright Qutlock
that occupation. understand problems, deal with crisis situations and/or green
define goals, and develop realistic action plans -l
) occupations!
= Develop therapeutic and treatment plans based on
clients’ interests, abilities, and needs

« Advise clients on how they could be helped by
counseling

19-3031.01  School Psychologists
£ closely related tasks

19-3039.01 Neuropsychologists and Clinical Neuropsychologists
2 closely related tasks

Click on the
name of the
occupation to go
to its summary
report.

19-3032.00

2 closely related tasks
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Technology Skills

Technology skills will include information on the types of software that may be used in that
specific occupation. Clicking on the plus symbol directly below the header “Technology Skills”
will show all technology skills related to that occupation. Similar to tasks, you may also click on
the plus icon next to a technology skill to see a pop-up that lists other occupations that also use
that skill.

Click this plus
sign to view all
technology skills
associated with
this occupation.

Click this plus

Click here to
Technology Skills switch your
(+ 5 of 8 displ view from
50 played  Show 6 jpols ysed '
akills to tools.

© Accounting software — MPMsoft billing

© Analytical or scientific software — Comprehensive Affect Testing System CATS; Noldus Information Technology The Observer; Statistical software
Testing software

sign to view all © Medical software — Athena Software Penelope Case Management, Healthcare common procedure coding system HCPCS % Trinity Software Solutions
: BEACON; UNI/CARE Pro-Filer
other occupations
with similar Office suite software — Microsoft Office An example of a

technelogy skills. © spreadsheet software — Microsoft Excel ¥ “hot technology™
— something
employers are
looking for!

Hot Technology

Hot technology icons indicate preferred technology skills that are frequently mentioned in job
postings. Look for the fire icon (shown below), for technology skills that are in high demand!

&

Technology Tools

This section allows you to view both skills used and the tools used to perform those skills.
Clicking on the “Show tools used” link below the header “Technology Skills” will switch your
view into the “Technology Tools” heading. An example is shown below.

Click this plus Click here to
sign to view all Tools Used switch your
technology tools - o view back to
associated with d 3 ol G dplred skills.
this occupation. © Desktop computers
© Electromyography EMG units or accessories — Biofeedback equipment
Click this plus © High capacity removable media drives — Universal senal bus USE flash drives
sign to view all © Notebook computers — Laptop computers
Dmer. Gcc.qumms © Personal computers
with similar
technelogy tools.
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Knowledges are principles and facts associated with an occupation. Knowledges are organized
sets, and can be applied to a wide range of occupations. O*NET defines 33 different knowledge

sets, listed below.

-Administration and Management

-Biology

-Building and Construction
-Chemistry

-Clerical

-Communications and Media
-Computers and Electronics
-Customer and Personal Service
-Design

-Economics and Accounting
-Education and Training
-Engineering and Technology
-English Language

-Fine Arts

-Food Production

-Foreign Language

-Geography

-History and Archeology
-Law and Government
-Mathematics

-Mechanical

-Medicine and Dentistry
-Personnel and Human Resources
-Philosophy and Theology
-Physics

-Production and Processing
-Psychology

-Public Safety and Security
-Sales and Marketing
-Sociology and Anthropology
-Telecommunications
-Therapy and Counseling

-Transportation

In the summary report, each knowledge displayed will be followed by a short description of the

information included in that knowledge set.

Click this plus
sign to view all
knowledges Know!e?__ge__ )
associated with e
this occupation. © Psychology — Kno
psychological resear

@ Therapy and Counseling

Click this plus dysfunctions, and for career co
& English Language — Knowledge of t

sign to view all

. and grammar

other occupations -
with similar
Imowledges.

© Customer and Personal Service —
assessment, meeting qualit
€ Law and Government — Ki

democratic political process

tenests, leaming and motivation

eatment, and rehabiitation of physical and mental

ontent of the English language including the meaning and spelling of words, nules of composition

ces. This inclu

ing customer and personal serv

vermment regulations, executive onders, agency nules, and the
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As with other portions of the summary report, you may click on the plus symbol next to a
knowledge to view a pop-up page with other occupations that require the same knowledge. This
can be a quick and easy way to see how an undergraduate degree may apply to different

occupations.

Click on the
name of the
cccupation to go
to its sumnmary
report.

Click here to see
all cceopations
that require the
knowledge of

“Pzychology.”

Skills

Related occupations for knowledge:

Psycholegy — Knowledge of human behavior and perfformance; individual
differences in ability, personality, and interests; learning and motivation;
psychological research methods; and the assessment and treatment of behavioral
and affective disonders

19-3039.01  Newropsychologists and Clinical Neuropsychologists

19-3031.03 Counseling Psychologists Don’t forget to
19-3031.01 School Psychdoqists ook for

; occupations with a
21-1022.00 Healthcare Social Workers Bright Outlook
21-1014.00 Mental Health Counselors and/or green

occupations!

Skills are capacities that are developed through experience on the job. They aide in learning and
performance of activities that occur across many jobs. O*NET categories skills into six different
sets, each with several elements. These sets and elements are listed below.

Basic Skills - Skills that facilitate learning. Includes the following elements:

-Active Learning
-Active Listening
-Critical Thinking
-Learning Strategies

-Mathematics

-Monitoring

-Reading Comprehension
-Science

-Speaking

-Writing

Complex Problem Solving Skills - Skills used to solve complex problems in real-word situations.

Includes only one element:

-Complex Problem Solving
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Social Skills - Skills used to work with other people in order to achieve goals. Includes the
following elements:

-Coordination -Persuasion
-Instructing -Service Orientation
-Negotiation -Social Perceptiveness

Resource Management Skills - Skills used to allocate resources. Includes the following elements:

-Management of Financial Resources -Management of Personnel Resources
-Management of Material Resources -Time Management

Technical Skills - Skills used to design, operate, and solve problems regarding machines or

technology. Includes the following elements:

-Equipment Maintenance -Programming
-Equipment Selection -Quality Control Analysis
-Installation -Repairing

-Operation and Control -Technology Design
-Operation Monitoring -Troubleshooting

-Operations Analysis

Systems Skills - Skills used to understand and improve socio-technical systems. Includes the
following elements:

-Judgement and Decision Making -Systems Evaluation

-Systems Analysis

In the summary report, each listed skill will be followed by a short definition.

Click thiz plus
sign to view all
skills associated

with this
occupation.

Click this plus
sign to view all
other occupations
that require
similar skills.

Skills

]

000

5 of 19 displayed

Active Listening — Giving full attenfion to what other people are saying, taking time to understand the points being made, asking questions as
appropnate, and not interupting at inappropriate times

Social Perceptiveness — Being aware of ©
Speaking — Talking to others to convey information effectively

reactions and understanding why they react as they do

Complex Problem Solving — |dentifying complex problems and reviewing related information to develop and evaluate options and implement solutions
Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems
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Abilities
Abilities are attributes of a person that influence performance. These attributes are enduring,
meaning that they are considered to be relatively stable across the lifetime. O*NET classifies

four categories of abilities, each containing several elements. These categories and elements are
listed below.

Cognitive Abilities - Abilities that involve the learning and applying of knowledge in problem
solving. Includes the following elements:

-Category Flexibility -Originality

-Deductive Reasoning -Perceptual Speed
-Flexibility of Closure -Problem Sensitivity
-Fluency of Ideas -Selective Attention
-Inductive Reasoning -Spatial Orientation
-Information Ordering -Speed of Closure
-Mathematical Reasoning -Time Sharing
-Memorization -Visualization

-Number Facility -Written Comprehension
-Oral Comprehension -Written Expression

-Oral Expression

Physical Abilities - Abilities that involve strength, endurance, flexibility, balance, and
coordination. Includes the following elements:

-Dynamic Flexibility -Gross Body Equilibrium
-Dynamic Strength -Stamina

-Explosive Strength -Static Strength

-Extent Flexibility -Trunk Strength

-Gross Body Coordination
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Psychomotor Abilities - Abilities that involve the manipulation and control of object. Includes
the following elements (continued on the next page):

-Arm-Hand Steadiness -Rate Control

-Control Precision -Reaction Time

-Finger Dexterity -Response Orientation
-Manual Dexterity -Speed of Limb Movement
-Multilimb Coordination -Wrist-Finger Speed

Sensory Abilities - Abilities that involve visual, auditory, and speech perception. Includes the
following elements:

-Auditory Attention -Night Vision

-Depth Perception -Peripheral Vision

-Far Vision -Sound Localization

-Glare Sensitivity -Speed Clarity

-Hearing Sensitivity -Speech Recognition

-Near Vision -Visual Color Discrimination

In the summary report, each listed ability will be followed by a short definition.

Click this plus
sign to view all Abilities
abilities
associated with
thiz occupation.

5 of 16 dsplayed

© Problem Sensitivity — The ability to tell when something is wrong or is likely to go wrong. It does not invalve solving the problem, only recognizing there

s a problem

© Oral Comprehension — The ability to listen to and understand information and ideas presented through spoken words and sentences

Click this plus
sign to view all
other occupations
that require
similar abilities.

& Oral Expression — The ability to communicate information and ideas in speaking so others will understand

©_Written Comprehension — The ability to read and understand information and ideas presented in writing

@ Deductive Reasonin The ahility to apply general rules to specific problems to produce answers that make sense
g ¥ Vg P P F

Skills & Abilities — Related Occupations

Again, for both skills and abilities you may click on the plus sign next to each item to view
occupations that also require that skill/ability. This may be a useful tool for someone who is
looking for a career change but does not want to go back for continued education. Rather, he or
she could look for an occupation that utilizes skills and abilities that he or she already possesses.
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Work activities are job behaviors that may occur across multiple jobs. They can be divided into
four main categories, which are then divided further into elements.

Information Input — Includes work activities related to the gaining of information and data
needed to perform the job. Includes the following elements:

-Estimating the Quantifiable Characteristics
of Products, Events, or Information

-Getting Information

-ldentifying Objects, Actions, and Events

-Inspecting Equipment, Structures, or
Materials

-Monitor Processes, Materials, or
Surroundings

Interacting with Others — Includes work activities related to interacting with or supervising
people. Includes the following elements (continued on next page):

-Assisting and Caring for Others
-Coaching and Developing Others

-Communicating with Persons Outside
Organization

-Communicating with Supervisors, Peers, or
Subordinates

-Coordinating the Work and Activities of
Others

-Developing and Building Teams

-Establishing and Maintaining Interpersonal
Relationships

-Guiding, Directing, and Motiving
Subordinates

-Interpreting the Meaning of Information for
Others

-Monitoring and Controlling Resources
-Performing Administrative Activities

-Performing for or Working Directly with
the Public

-Provide Consultation and Advice to Others

-Resolving Conflicts and Negotiating with
Others

-Selling or Influencing Others
-Staffing Organizational Units

-Training and Teaching Others
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Mental Processes — Includes work activities that involve processing, planning, problem-solving,
decision-making, and innovation. Includes the following elements:

-Analyzing Data or Information -Organizing, Planning, and Prioritizing

. . . Work
-Developing Objectives and Strategies or

. . . -Processing Information
-Evaluating Information to Determine g

Compliance with Standards -Scheduling Work and Activities
-Judging the Qualities of Things, Services, -Thinking Creatively
or People

-Updating and Using Relevant Knowledge
-Making Decisions and Solving Problems

Work Output — Includes work activities that are physical in nature, including equipment and
vehicles operated/controlled and other complex/technical activities. Includes the following
elements:

-Controlling Machines and Processes -Operating Vehicles, Mechanized Devices,

. . i or Equipment
-Documenting/Recording Information qauip

Drafting, Laying Out, and Specifying -Performing General Physical Activities

Technical Devices, Parts, and Equipment -Repairing and Maintaining Electronic

-Handling and Moving Objects Equipment

-Repairing and Maintaining Mechanical

-Interacting with Computers Equipment

General Work Activities can be found for each occupation on the Occupation Summary page.

Click thiz plus
sign to view all Work Activities
work activifisz P
aszociated with
thiz occupation. © Assisting and Caring for Others — Providing personal assistance, medical attention, emotional suppon, of other personal care to others such as
coworkars, cuslomans, or patigns
Click thiz plus © Getting Information — Obsening, receiving. and othensise obtaining information from all relevant sources
S 71 r Judging the Qualimes ol NGS, SENVICES, OF eOple ASSELS e vakug, imponance, of quahty ¢ ings of people
sign to view © Judging the Qual f Things, Servi People — A j I juiality s of peopl
other occupations © Establishing and Maintaining Interpersonal Relationships — Developing constructive and cooperative working relationships with othars, and
that have similar mainiaining them over tims
work activities. Q Interpreting the Meaning of Infarmation for Others Translating or explaining whal information méans and how it can b used

Clicking on the plus sign next to the work activity will give you more information about the
work activity itself, along with other occupations that also use that work activity (see example
below).
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Related occupations for work activity:

Assisting and Caring

for Others — Providing personal assistance, medical

attention, emotional support, or other personal care to others such as coworkers,

customers, or patients.

29-1069.11
29-1151.00
29-2099.07
29-1066.00
29-1069.08

Sports Medicine Physicians

Murse Anesthetists

Surgical Assistants

Psychiatrists

Physical Medicine and Rehabilitation Physicians

See more related occupations ==

Detailed Work Activities

Work Activities are designed to be

able to encompass a large number of occupations. Detailed

work activities, on the other hand, are more specific work activities that only apply to a small
number of occupations, usually ones that are closely related.

Clhick thi= plos
s1gn to view all
work activitiss Detailed Work Activities
:m_somabed\ﬂlh 8 of 14 displaysd
this oocupation.
& Counsel clients on mental health or personal achievement
Click this plas < Diagnose neural or psychological disorders
sign to view all & Confer with clients to exchange information
other ooenpations 2 Prepare scientific or technical reports or praseniations
that have similar @ Advise others on haalthcare matiers
work activities.

When clicking on the plus sign next to a detailed work activity, you will notice that there are
significantly less occupations that share the same detailed work activity. Often times, such as the
example below, there will only be a couple occupations that share that same work activity, with

no option to view any other related

occupations.

Related occupations for activity:

Diagnose neural or psychological disorders.

19-3031.03
19-3039.01

Counseling Psychologists
Meuropsychologists and Clinical Neuropsychologists
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Work Context includes information on the physical and social factors that influence the nature of
the occupation. It includes three categories, each of which has several elements.

Interpersonal Relationships — Describes the occupational context in terms of human interaction

processes. Includes elements:

-Contact with Others

-Coordinate or Lead Others

-Deal with External Customers

-Deal with Physically Aggressive People
-Deal with Unpleasant or Angry People
-Electronic Malil

-Face-to-Face Discussions

-Frequency of Conflict Situations

-Letters and Memos

-Public Speaking

-Responsibility for Outcomes and Results
-Responsible for Others’ Health and Safety
-Telephone

-Work with Work Group or Team

Physical Work Conditions — Describes the occupational context in terms of the physical
environment. Includes the following elements (continued on next page):

-Cramped Work Space, Awkward Positions
-Exposed to Contaminants

-Exposed to Disease or Infections
-Exposed to Hazardous Conditions
-Exposed to Hazardous Equipment
-Exposed to High Places

-Exposed to Minor Burns, Cuts, Bites, or
Stings

-Exposed to Radiation

-Exposed to Whole Body Vibration
-Extremely Bright or Inadequate Lighting
-In an Enclosed Vehicle or Equipment

-In an Open Vehicle or Equipment
-Indoors, Environmentally Controlled
-Indoors, Not Environmentally Controlled

-Outdoors, Exposed to Weather

-Outdoors, Under Cover
-Physical Proximity

-Sounds, Noise Levels are Distracting or
Uncomfortable

-Spend Time Bending or Twisting the Body

-Spend Time Climbing Ladders, Scaffolds,
or Poles

-Spend Time Keeping or Regaining Balance

-Spend Time Kneeling, Crouching, Stooping,
or Crawling

-Spend Time Making Repetitive Motions
-Spend Time Sitting
-Spend Time Standing

-Spend Time Using Your Hands to Handle,
Control, or Feel Objects/Tools/Controls

-Spend Time Walking and Running

-Very Hot or Cold Temperatures
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-Wear Common Protective or Safety -Wear Specialized Protective or Safety
Equipment (Safety Shoes, Glasses, Gloves, Equipment (Breathing Apparatus, Safety
Hearing Protection, Hard Hats, or Life Harness, Full Protection Suits, or Radiation
Jackets) Protection)

Structural Job Characteristics — Describes the occupational context in terms of structural
characteristics. Includes the following elements:

-Consequence of Error -Importance of Being Exact or Accurate
-Degree of Automation -Importance of Repeating Same Tasks
-Duration of Typical Work Week -Level of Competition

-Freedom to Make Decisions -Pace Determined by Speed of Equipment
-Frequency of Decision Making -Structured versus Unstructured Work
-Impact of Decisions on Co-Workers or -Time Pressure

Company Results -Work Schedules

Unlike other categories, which score the items on terms of importance, the scoring of these items
will depend on the type of item. For example, as seen below, an item such as “Face-to-Face
Discussions” will have information regarding the frequency that the item occurs (from “never” to
“every day”). Other items, such as “Freedom to Make Decisions,” will have information
regarding the quantity of that specific item (from “no freedom” to “a lot of freedom”). For this
reason, it is important to closely look at the wording following each item, as it will provide you
with information on how that specific item is measured.

Chick this plus
sigm fo view all
work contexts Work Context
associated with 5 of 21 displayed
thiz occupation.
& Face-to-Face Discussions — 99% responded "Every day s this
Chick this plus € Indoors, Environmentally Controlled — 99% responded “Every day information to
sign to "iE“-"_ﬂl @ Telephone — 88% responded “Every day dﬁ“’?":j
other cecupations 4 ] [T dad *A kb of fraadsm _5._‘3&_
that have similar & Freedom to Make Decisions — 80% respondad "A lot of freedom indiidl
work contaxts. & Structured versus Unstructured Work — 77% responded A lot of freedom.”
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Job Zone

The Job Zone section provides information regarding the level of education needed in order to
obtain a position within a certain occupation. Information included in this section includes:

-Title: The Job Zone title (5 possible)

-Education: Level of education usually required (can be various levels)
-Related Experience: Amount of experience required for success in occupation
-Job Training: Amount of on-the-job training expected

-Job Zone Examples: Examples of other occupations within said Job Zone

-SVP Range: Level of time required for vocational preparation (ranges from 1 to 9)

Job Zone

Title Job Zone Flve: Extensive Preparation Nesded
Education Mosi of these occupations require graduate schoal. For exampha, they may require a mastar's degresa, and soma requirs a

PhD MDD, orJD law -'Iegrq-e_-

Related Experience Exlensive skil, knowledge, and expedence are neaded for these occupations. Many require mare than five years of axperience
Fod example, surgeons must complele lour years of college and an sddisonal e 1o Seven years of speciahized medical taming
1o be abée 1o do their job

Job Training Employees may need some on-the-job training. but most of these eccupations assumea that the person will already have the

raquirad skills, kn :'..*-'_--_'h;-_'- wark-related exparienca. andlor tra ning

ng. or managing the activities of others o accomplish goals
jired. Examples include branans, lowyers, astronomers

Job fone Examples cupations often imvolve coordinating, fraining. super
mmunication and organizational <kills are

b CII;.'-; ata clerdgy, surgeans, and veledinanans

SVP Range (8.0 and above)

VP Ranga will mdicats the laval of
preparation needed for thiz
occupation. An SVE leval of 8
translates mato 4-10 years of
preparation.

Education

The education section will provide information on the types of degrees that current workers in
this occupation hold. On the left-hand side, you will see the percentage of respondents that hold
each type of degree that is sufficient for said occupation.

Education

Percentage of
Respondents Education Level Required

69 m— Post-doctoral training
25 wm Doctoral degree
~ Seemore 5 Professional degree 2
information on
a professional
degree below!
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Professional Degree — A professional degree provides the academic requirements to begin an
occupation. It requires at least two years of college education before entering the professional
degree program, and a subsequent total of six years of academic work for completion.

Credentials
The credentials section will provide links to more information on training programs,

certifications, and licenses.

Credentials

= ‘ : ] Find ; f
= Find Training 4= certifications & Find Licenses

Clicking on one of the links shown above will lead you to a drop-down box that allows you to
choose a state.

Find Training

A search for training programs will provide you information about different educational
programs in the selected state. See the example of clinical psychology programs provided on the
next page.

=« Fiek b Cliraeal Pay chelogists

ﬂ Home Training Options % Afford Training w  Find Your Path w

Use this
section to filter Filter By
1 Occupation
sy be -
obtained post- = o
ainin e We found 42 training program{s) for O"NET code  19-3031.02 / Clinical Psychologists in
a g Oklahoma.
School Name/Location ¥ Program Hame 3 Length / Graduates
P All Githar 77 Camerpn University Counseling Psychology More tham 4 years [ 43
Use this ’ i Lawtan, OK
1 Horth m 5% Psychology, General 4 years { 113
SI:? E:n: ﬁltefr Frogeam Noms Tatlequah, OX
e type o
ainin, Iorih i St Counseling Psychology More than 4 years / 31
i g Tahleguah, OK
Psychology, General 4 years [ 26
Use this
section to Program Length Peychology, General 2years [ 2
filter by the e 4years /7
lensth of the More than 4 vears (161 ok P — Eachbiony: Canerl e
training.

Click here to open the same
information in a full webpage
rather than a pop-up.
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Find Certification

A search for certifications will provide you information about different certifications required in
the selected state.

Tlze this zection W beund 21 cartifieation(s] fram B orgasEstan(s] for OPHET Code 19-3031,02/ Chinkcal
to start 2 new Mew Search by Pupchalagist.
zearch with a Halated Grcupations
caliaici : : Cartifention Nems § Eartifving Ovatnieation § Tows &
oocupaticn.

rat mm_l:hd:v.f_mzdﬂx Hatienal Assaciatits of Farendic Szacialty
Lourda'ar Cosnawion

e e rpgioe Hational Asnociaton of Farenaic o by

Conttbalins
Filter By
i Bears CantFed Soeoulatin Amancan Boerd of Srofansicnad Spmcaky
Tlse this section to - eoanitive b Benavies Prechoiay Prrchalogy
filter b tha tpe Slanely Ralated
D\flmilﬂtn";n S—— eyl Sopbiplyt o Clnes Armarcan Beard of Drofaasiona Epaciaky
which tha Pam’th Syvehology Barpchelogy
certification is
needed. R Earification in Cognitive Tharmey Acadery of Cogritie Tharspy =
ulrbly=ca e oL x CHT hi e Hationad Association of Farense Sxwcialy
Epecatit Counanior
g '
Pourd Cartdad Szeculatio Siniyl Amarican Beard of Srofassiznad —
Tz this Brcshalas: e ——
section to filter rovasd
5 s o Chirecyl b i A Saciely of Chnical Az
'b.t-“_e:.:;t:rw ut’ Tyms il L ,1_'“_:‘::(:: 'y o L Ll )

LF Eﬁuhsﬁ_mﬂlm Danca/Wovament Thamay Specaky
e Thampal Certification Baard

TUze this zection 10

i h}ﬂﬂ P fif S ool i Hational ARRCiaton of Fareneic Epas ARy
%‘hﬂ ArTen B of Frofepsigng Epeiiglyl CouAREE
centification. hatiseal Ampnation of Foneng . ™

Find Licenses

A search for licenses will provide you information about different licenses required in the
selected state.

<< Back lo Clinical Psychologists

D License Finder

Search by occupation icense  Loction

Name, or Licensing Agency

Your Search 19-3031.02 Oklahoma
i ‘We found 4 license(s) for ONET Code 19-3031.02/Clinical Psychologists in Oklahoma.
19-3031.02
Location License Name § Licensing Agency State §
Oklahoma
z - - State Board of Examiners of Okdahoma
Use this Psychologists
section to start New Search by
anew search Related Occupations Oklahoma Board of Nursing Oklahoma
with a related 2 2
occupation.

Oklahoma State Board of Licensed Oklahoma
Sodal Workers

Jjrea-Midwifs ifi Oklahoma Board of Nursing Oklahoma

Open in new tab
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Interests

O*NET defines interests as “preferences for work environments and outcomes.” It defines six
different interests: realistic, investigative, artistic, social, enterprising, and conventional,
discussed in detail below.

Realistic- Occupations that are classified as realistic include practical work that is hands-on.
People in these occupations often work with plants, animals, wood, tool, machinery, and the like.
Often, these occupations require working outdoors, and are not as likely to require paperwork or
interpersonal relationships.

Investigative- Occupations that are high in the investigative interest often include working with
abstract ideas, and require a large amount of critical thinking. These occupations often involve
solving problems mentally and searching for facts.

Artistic- Artistic occupations often involve work that requires the use of forms, design, and/or
patterns. There is not a clear set of rules with artistic occupations, and they often are considered
to be high in self-expression.

Social- Social occupations involve interpersonal relationships, communication, and teaching
others. These occupations often involve helping others and are service-oriented.

Enterprising- Occupations that are high in the enterprising interest often require starting and
carrying out various projects, which often involves leading other people and making decisions
for others. These occupations may also require a high level of risk taking.

Conventional- Occupations that are classified as conventional involve following a set procedure
or daily routine, often working with data, facts, and details. In these occupations, there is usually
an authority that takes the lead.

O*NET provides an interest code for each occupation, which is comprised of the three most
relevant interests to that occupation. For example, for the occupation of clinical psychologist, the
interest code is “ISA,” which stands for investigative, social, and artistic. Interest codes reflect
the fact that a person may have more than one strong interest when searching for an occupation.

The mterszt cods
will tall vou the Interests
three most Al 3 dspiayed
relevant mterests
to that Interest code: 1ISA
cceupation. © Investigative — Investigative occupations frequently involve working with ideas, and require an extensive amount of thinking, These cccupations. can
involve searching f an ut prob = mentally
© Social — 5 cupations frequently involve working with, communicating with, and teaching people. These accupations often involve helping or
Click thiz plus providing service to oth
sign to view all +] Arlis.til:_ ntly involve working with forms, designs and patterns. They often require seff-expression and the work can be done
occupations that Mthout §
are high m this
interast.

For more information about how to determine your own interests, see the Interest Profiler section
of this document.
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Work Styles

Work styles describe personal characteristics that may affect how well someone could perform in
a certain occupation. O*NET has created 16 different work styles, listed below. Similar to
interests, a person may have a combination of several different work styles.

-Achievement/Effort -Initiative
-Adaptability/Flexibility -Innovation
-Analytical Thinking -Integrity
-Attention to Detail -Leadership
-Concern for Others -Persistence
-Cooperation -Self Control
-Dependability -Social Orientation
-Independence -Stress Tolerance

Often, every type of work style is involved in an occupation in some way, so make sure to pay
attention to the top work styles given.

Clhick thiz plus
sign to view all
work styles Work Styles
azzociated with 3 5 of 18 dapioyes
this occupation.
D Integrity — Job raguires being honest and ethical
Click this plus 2 Concern for Others — Job requires being s & to others’ needs and feaelings and being understanding and helpful on the job

& Self Control — Job redquir

sign to view all ning composura, keeping emotions in check, controfling anger, and avoiding aggrezsive bahaviar, even in vary difficult

other ccoupations

that have similar
work styles.

© Swess Tolerance — Job requires ac
@ Dependability — Job requiras being

Work Values

Work values are aspects of an occupation that are important to the person who is working said
occupation. The meeting of these values will promote satisfaction in that occupation. O*NET
defines six different work values, each of which corresponds to several different needs. Each of
these are listed below.

Achievement- Needs include ability utilization, and achievement.

Independence- Needs include creativity, responsibility, and autonomy.

Recognition- Needs include advancement, authority, recognition, and social status.
Relationships- Needs include co-workers, moral values, and social service.

Support- Needs include company policies and supervision (both human relations and technical)

Working Conditions- Needs include activity, compensation, independence, security, variety, and
working conditions.
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The following is an example of work values in a clinical psychologist occupation.

Work Values

A2 3 dsplayed

& Relationships — Occupations that satisfy this work value allow employees to provide service to others and work with co-workers in a friendly non-
Click thiz plus competitive environment. Comesponding needs are Co-workers. Moral Values and Sacial Service

sign to view all 2 Independence — Occupations that satisfy this work value allow employees to work on their own and make decisions. Comresponding needs are Creativity
b secupations Responsibility and Autonomy
that have similar
work values.

@ Achievement — Occupations that satisfy this work value are results oriented and allow employees to use their strongest abfities, giving them a feeling of
accemplishment. Comesponding needs are Ability Utifization and Achievement

Related Occupations

Look to this section to find occupations that are closely related to occupation currently being
described.

Click this plus Related Occupations
sign to view all a % of 10 displayed
related
occupations. 19.3031.03 nseling Psvih :
21-1013.00 Marriage and Family Therapists
Click on the 21-1014.00 Mental Health Counselors
occupation title to 21-1022.00 H r ial Work
be taken to the 21-1023.00 Mental Health and Substance Abuse Social Workers
summary page of
the related
occupation.

Wages and Employment Trends

This section describes wages, current employment, and projections for growth and job openings.
Wage and trend information may also be narrowed down specifically by state. Remember that
occupations with a high percentage of projected growth are more likely to have job openings in
the future.

Wages & Employment Trends

Median wages data callected from Clinical, Counseling, and School Psychologists
Employment dats coleced from Clinical, Counseling, and School Psychologists
ncustry data cobecied from Clinical, Counseling, and School Paychologists

Median wages (2016) $35.23 hourly, 73,270 annual Click here to
see salary
information
sorted by state.

[¥ |
State wages | 48 ciaminfe )

Employment (2014) 155,000 employees

Projected growth (2014-2024) wews Much faster than average (14% or higher)
Projected job openings (2014-2024) 63,800

State trends 'ﬂ i J:::ﬂml

Click here to see

employment
trends sorted by
Top industries (2014) Educational Services state.

Self-Employed
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When examining wages by state, you may view information in three different ways (chart, table,

or map).

Chart- An example of a chart is shown below. Wages are sorted into three levels, high, median
(middle), and low, with a comparison made between the chosen state and the country as a whole.

Yearly Wages for Clinical, Counseling, and School Psychologists in

OKLAHOMA
Click here to vigw Tablg : View Chart : View Map
switch fom viaw Hourly Wages
information on
vearly wagas to
hourly wages. §120,320

High

Oklahoena [l Unded Staics [0

Click here to
switch your
viaw from a
chart to a table
OT 2 map.

Table- The table view will provide information on wages sorted into percentiles, specifically the
10™, 25M 50" (median), 75, and 90™ percentiles. Information is provided on the national level,
state level, and for larger areas of the state itself. An example can be seen below (table is not

shown in full).

Wages for Clinical, Counseling, and School Psychologists in OKLAHOMA

Wisw Maktional Data Views Table : View Chart : View Map
Location Pay 2016
Period
10% 25% Median F5% 90%%
United States Hourly £20.11 $26.47 $35,23 £46,11 £57.85
Yearly £41,830 555,050 273,270 £85,910 £120,320
Cklahoma Hourly £15,75 $19,42 £22,97 £29,21 £45,68
Yearly £32,770 =40,350 =47,770 60,70 £55,010
Fort Smith, Haurly $20.23 §23.17 $32.89 £44,12 £89,20
AR-OK MSA

early 542,020 £48,120 68,400 591,760 £1835,740
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Map- Map view will provide salary information separated by geographical location of the chosen
state. A key will be provided on the right hand side. Locations without data will be marked in
white (see example below).

Co

Median Yearly Wage
s ' 50 -$48,235

$49,236 -
£53,070

NI

$53,071 -
£56,905

£56,906 -
60,740

£60,741 -
£64,575

$64,576 -
$68,410

VN AN AN AN ANV

MN/A

State Employment Trends

As with state wages, state employment trends may be viewed in a chart, table, or map.

Chart- Unlike state wages, the chart for state employment trends will contain information on all
states, rather than just the state selected. Information may be viewed by projected job openings,
current job openings, or percent change.

Click hers to

switch vour

view from 2 Projected 2024 Employment for Clinical, Counseling, and School
chart to a tahl= Psychologists in UNITED STATES

or a map. Vigns Table : View Chart : Wiew Mag

Click here to switch from

projected job opening: to

percant change or current
job openings.

The state criginally
salacted will be
markead by a stripad
bar.
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Table- Table view presents data on current employment, projected employment, percent change,
and projected annual job openings. Like the chart view, the table includes data from all states, as
well as national data. However, clicking on “View Local Data” in the top left corner will bring
you to a table with data only from the national level and the state which was originally selected.
An incomplete example of the full table is shown below.

Projected Employment for Clinical, Counseling, and School Psychologists in

Click here to view a UNITED STATES
table comparing only
S o Wigvs Local Diata View Table ; View Chast : View Map
the state originally
zelected to national Naticnal Employment Parcent Projected
Changs Annual
data. Jab
2014 2024 Openings*
United Statas 155,300 185,500 20% 6,380
State Employmant Parcant Projectad
Change Annual
ick 3ob
Click on the e aoe ot

name of a state

to view a table Cafieniy 27,100 32,500 +21% 1,160

comparing only

that state to
ional N Yark 5,450 8,130 +17% 500

nai data e [ 1 18,1 &0
Taxas 7,920 8,570 4218 240
Idaha 720 880 +24% 320

Map- Map view will provide employment information separated by geographical location.
Unlike the wage data, employment data will be given at a state-level and the entire country will
be shown at once (rather than focusing on a single state). A key will be provided on the right
hand side. Locations without data will be marked in white (see example below).

Projected 2024 Employment for Clinical, Counseling, and School
Psychologists in OKLAHOMA

Cth hem to s‘:jtch Viatd Tabla @ View Chart @ View F[:F
from project
Miewy Projected Job Openings map
employment to
projected job
opetngs.
4 -
L S ’
% L w -"".
| 5 P A
1 3 ~ =
h- i 5
= A A
N - ':3;7’
- g 7
p— b= ¢ .'-/
5 L Projected 2024
' ["I - b % Employment
ey A 5
=t i i 0-5.52
,‘-?.__q et T . - 5,553 - 11.083
=2 el N “ e
- T il B2 05.0% - 16,915
Projected 2024 Employment of Highlighted Area: h 18518 - 21,877
Oldahoma: 1,580 . 21,978 - 27,434

27439 - 32,9304

Na Data
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This portion of the summary page will provide a direct link to actual, current job openings.

Job Openings on the Web

& Find Jobs

Start your job search by clicking on the button shown above, which will bring you to the pop-up
shown on the following page. Your area may be selected either by zip code or state. O*NET is
linked to three different job posting websites, each of which are given as an option for searching.

Find job openings for this occupation

If your first search doesn’t
return any results, try
expanding from a zip code
to a state-wide search, or
use a different source.

in your area

ZIP Code
State | Select a State

Source | US jobs

US jobs

CareerBuilder

Go

America’s Job Exchange

Job postings will be given in a table, with information on job title, company, location, and the
date the job was originally posted.

Click on 2 r2latad
occupation to

begin a new

Fesults may ba
filtered by
COMPARY B2ne,
location, 2md
date posted.

HNew Search by

Balaied Orcupstions

Eeurasing Pyscroiogaia

Filter By

oy

e fousnd T1 galy) by ol for Clinical Peycholagints in Oldshoass,

el Tils *

HEST T Ll TR

b A 1 LAY

i Tl Deintarm

Click on a job titla to
b brought to the job
posting.

Comaany &

Cadutwn Hewthzin

Esprwi 8 Evalarera
Efunpres

Felwrny

Masleg [rabarian, I=c

A5

L2

kasalia ¥

fie: - Fer 34

D - ik Oy

DE - Rapea
Ok = Telas

US-hmmnesie

US-hmtonsln



Page |44

Sources of Additional Information

Look here for links that will provide more information on the selected occupation.

Sources of Additional Information
All 1 displayed

Disclaimer: Sources are listed to provide additional information on related jobs, specialties, and/or industries. Links to non-DOL Internet sites are provided for
your convenience and do not constitute an endorsement.

» Psychologists &. Bureau of Labor Statistics, U 5. Department of Labor. Occupational Outiook Handbook, 2016-17 Edition.

Detailed Reports

https://www.onetonline.org/help/online/details

With many occupations, there is an extensive list of potential skills, tasks, work styles, etc. that
may fit the description or requirements of that occupation. However, some items will be more
important to success than others. In order to differentiate between items that are more and less
critical to the occupation, O*NET uses several different rating scales to help rank items in terms
of their importance, relevance, and frequency. To see the ranking each item carries for a specific
occupation, view the occupational report under “detailed view,” as seen in the image below.

Details Report for:
19-3031.02 - Clinical Psychologists

Diagnose or evaluate mental and emotional disorders of individuals through observation, interview, and psychelegical tests, and formulate and administer

programs of treatment
Use these tabs at 4
the top of the Sample of reported job titles: Child Psychologist. Clinical Director, Clinical Psychologist, Clinical Therapist, Forensic Psychologist. Licensed Clinical
Psychologist, Licensed Psychologist, Licensed Psychologist Manager, Pediatric Psychologist, Psychologist
report page to
switch between a View report:  Summary Details Custom
summary view T ¥ g o E s s Work Sivies | Werk
and a detailed Yaies | B atiors
VIEW.

Importance Scores - https://www.onetonline.org/help/online/scales

Importance scores are given for tasks, knowledges, skills, abilities, work activities, and work
styles. An importance score reflects the degree of importance a particular item has to a specific
occupation, ranging from not important to extremely important.


https://www.onetonline.org/help/online/details
https://www.onetonline.org/help/online/scales
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Items with an importance score of 70 or higher are considered to be the most important and
critical items to that occupation. While items that score less than a 70 may still be useful in that
occupation, they are most likely not important on a day-to-day basis. An example of this is
shown below, from the occupation of Clinical Psychologist.

Knowledge seve Tasis xLacaw

10 of 33 cesplaysd (5 mmgonant

Importance  Knowlidge

100 e O Psychology — Knowledge of human behavior and performance; individual differences in ability, parsonality, and interests; laarning and

These four mativation; psychological research methods; and the assessment and treatment of behavioral and affective disorders
hm'w]edgeg the 3 — 0] I‘ll:ra]:l:,r and (:l:rl:ll|$uii||5 Knm\.:u-;:\;:c of principles mathods, and procadurnes for -;}l.l-:]nn:—:-_; treaimand. and rahabilitation of physical
most important for and mental dysfunctions. and for career counseling and guidanca
tha occupation 52— O Englizh Language — Enowledge of the structure and content of the English language including the meaning and speliing of words, rules
(zcores abova T0). of composition, and grammar

i e— @ Customer and Personal Service — Knowledge of principles and processes for providing customer and personal services. This includes
cushomer needs assessmant, Mk g quality standards for gervices, and eeatuation of custemer satisfachion

o — 2 Law and Government — Knowladge of laws, legal codes, court procedures. precedents, government regulafions, executive ordars,
. . agency rules, and the democratic palitical process
Whila =till relavant, el ! ] R . ;
these knowledges 2 — 2 Administration and Managemant — Knowledge of business and management principles invedved in strategic planning, resource
ald ba allocation, heman resowrces modeling, keadership technique, production methods, and coordination of people and resources
wo
considared less 41— o ;ﬂr\c;jﬁ::;:;?;;;ngi -t;T.:LE:;E?ET;.‘E;T;:;:ET::E :ﬁz':zl::.d': far curriculum and training design Iq;v;h:ng and instrecton for
o v groups, f ant | ¥ t
critical for the s
ﬂCL‘HPBhUn. {ECDIEE- 4 — © Public Safety and Security Knowhedge of relevant equipment, policies. procedures. and strategies to promote effective local, state. o
below 70) national sacurity operations for the protection of people. data, property, and institutions

17 © Philosophy and Theology — Knowledge of different philosaphical systems and religions. This includes their basic principles, values

athics ways af thl-\ing customs, practicas, and their impact on human oullurs

1] m— & Medicine and Dentistry — Knowledge of the information and techniques needed o diagnose and treat human injuries, diseases. and
deformities. This includes sympioms, treaiment allematives, drug properties and interactions, and préventive health-core measures

Level Scores - https://www.onetonline.org/help/online/scales

Just because a task is important, does not mean that someone needs to be advanced to the highest
skill level to perform that task. Level scores help users know the amount of skill needed in an
occupation. It is used with knowledges, skills, abilities, and work activities.

For example, the occupations of Occupational Therapy Assistant and Nanny both have relatively
high importance scores for the knowledge of Psychology, at 71 and 70. However, the level of
knowledge of Psychology must be much higher when performing the occupation of Occupational
Therapy Assistant than it does to be a successful Nanny. This is indicated through each
occupations level score in the knowledge of Psychology, with Occupational Therapy Assistant
scoring a 79 and Nanny scoring a 48.

Sarthy: Iﬂm Level Code Oocupation
T — 75— 31- Occupational Therapy Assistants
2011.00
TO — AT — 39- i

9011.01


https://www.onetonline.org/help/online/scales

Page |46

Relevance Scores - https://www.onetonline.ora/help/online/scales

Relevance scores are provided only for tasks. Relevance scores reflect the percentage of people
who are currently working in an occupation (job incumbents) who believe that the task is
relevant to his or her current job. These scores help users understand which tasks are considered
“core” tasks to the occupation, and which tasks are “supplemental.” For example, the task of
“Discuss the treatment of problems with clients is considered a core task to the occupation of
Clinical Psychologist (with a relevance score of 100), while the task of “Plan, supervise, and
conduct psychological research and write papers describing research results” is considered
supplemental, with a relevance score of 33.

Relevance Category Task

100 — Lore @ Discuss the treatment of problems with clients

33 m— Suppiemanial @ Plan, supervise, and conduct psychological research and write papers describing research results

This means that 100% of current Clinical Psychologists surveyed believe that the first task is
relevant to their job, while only 33% believe the second task is relevant.

Frequency Scores - https://www.onetonline.org/help/online/scales

Frequency scores are also used for tasks. Frequency scores will provide information on how
often a task occurs during a specific time period. Scores are provided on the following scale:

Frequently — Tasks are performed daily, multiple times a day, by the hour, etc.
Occasionally — Tasks are performed on a monthly or weekly basis.
Rarely — Tasks are performed less than once a month, potentially as little as once a year.

This measurement is formed in the same fashion as relevance scores; job incumbents are asked

how often they perform specific tasks on the job and their responses are turned into percentages
to be reported on O*NET. An example of two tasks from the occupation Clinical Psychologist,

one that occurs frequently and one that occurs rarely, is shown below.

Frequency Category Tash

Cere O Interact with clients to assist them in gaining insight, defining goals, and planning action to achieve effective
personal, social, educational, and vocational development and adjustment

Supplemenial @ Provide psychological or administrative services and advice to private firms and community agencies
regarding mental health programs or individual cases
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Extent Scores - https://www.onetonline.org/help/online/scales

Extent scores are given for work values and work needs. These scores reflect the amount that a
certain work value or need affects the nature of the occupation itself. If a certain work value or
need must be met in order for you to enjoy your chosen occupation, look for an occupation that
has a high extent score for that value or need. An example of the extent scores for the work
values in the occupation Clinical Psychologist is shown below.

Work Values save Table rLsicsv

All 5 displayed

Extent Work Value

95 m—— ) Relationships — Occupations that satisfy this work value allow employees to provide service to others and work with co-workers in a
friendly non-competitive environment. Corresponding needs are Co-workers, Moral Values and Social Service.

el O [ndependence — Occupations that satisfy this work value allow employees to work on their own and make decisions. Corresponding
needs are Creativity, Responsibility and Autonomy.

7i o 3 Achievement — Occupations that satisfy this work value are results oriented and allow employees to use their strongest abilities, giving
them a feeling of accomplishment. Corresponding needs are Ability Utilization and Achievement.

75 e— © Working Conditions — Occupations that satisfy this work value offer job security and good working conditions. Corresponding needs are
Activity, Compensation, Independence, Security, Variety and Working Conditions.

72— & Recognition — Occupations that satisfy this work value offer advancemeant, potential for leadership, and are often considered
prestigious. Corresponding needs are Advancement, Authority, Recognition and Social Status.

Context Scores - https://www.onetonline.org/help/online/scales

Context scores are given for work context items to provide more information on the physical and
social factors that influence an occupation. Unlike previous scales, context score scales will vary
depending on the wording of the item. An example of several different context scales and scores
is provided below.

Context Work Context Percentage of Respondents
1o¢ © Face-to-Face Discussions — How often do you have to have face-to-face 95 e— 21y O3
discussions with individuals or teams in this job? A
i
0
9 — O Structured versus Unstructured Work — To what extent is this job 77 e—
structured for the waorker, rather than allowing the worker to determine tasks "': -
priorities, and goals? i
L]
91 m— @ Spend Time Sitting — How much does this job require sitting? _E::_ 3y
—
1
]
L} =

Custom Reports

https://www.onetonline.org/help/online/custom

A custom report allows you to select what type of information you would like to see for each
category. It allows you to select how many items shown with each category, along with a cut off
score for the selected scale. A custom report will look similar to a detailed report, but will show
only the items and categories that match the selected criteria. An example of the beginning of a
custom report is shown on the following page.


https://www.onetonline.org/help/online/scales
https://www.onetonline.org/help/online/scales
https://www.onetonline.org/help/online/custom
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Custom Report for:
19-3031.02 - Clinical Psychologists

Diagnose or avaluale mental and emotional disorders of individuals through observation, interview. and psycholegical tests. and formulate and administer
programs of treatment

Sample of reported job titles: Child Psychologist, Clinical Director, Clinical Psychologist, Clinical Therapist, Forensic Paychologist, Licensed Clindcal
Psychologist, Licensed Psychologist, Licensed Psychologist Manager, Pediatric Peychalogist, Psychologist

Chack the box View report:  Summary Details Custom |
nexttoa
category name to L Tasks Display |10 ¥ #ems ® scoring atleast 50+ |onthe [Importance * |scale
mcmde £t on the on the Frequency scale
custom report. g
Technology Skills Display | 10 v | categories with | up to 4 | axamples for each category
Tools Usad Display | 10 ¥ | categories with up o 4 *  axamples for each category
Knowledge Desplay | 10 ¥ | items scoring at least 50+ |onthe| Importance ¥ | scale

Show =cale anchors

Skills Dhsplay | 10 ¥ | iterns scoring at least 50 v | on the| Importance v | scale
Show scale anchors

Abilities. Display I_EI-" items scoring at least 50 ¥ [onthe I-m-ﬁlénén;a v | scale
Shaw scale anchors

Fill in the appropriate boxes to customize vour report.

Advanced Search for Occupations in O*NET

https://www.onetonline.org/help/online/browse desc

The information provided on a summary report may also be used as the basis for an occupational
search. Searches by categories such as abilities, interests, knowledge, skills, work activities,
work context, work styles, and work values can be started using the “Advanced Search” box on
the homepage, highlighted below.

welp  vind Ocoupations  Advanced Search Crosswalks Share  OFMET Shes

‘What's New!

Build your future ... ...

brkes within O NETY
with O*NET OnLine.
Welcome to your tool for career exploration @ m @

and foly analysis! ot DHET rews: by ool or RSS.

O*NET OnLine has detadled descriptions of the

world of wark for use by job seekers, workforce | want to be a...

development and HR. professionals, students,

researchers, and morel Start the career you've

dresmed about, or find one
WU Fe Imagined

at My Hext Meve

e Occupation Search Kepvenind or 0 NET-S0C Code {?z ATTN: "IETE“!‘NS

Pt your miliasy skills and

Sapiiiancs Lo wiik @ il
Find Qccupations Crosswalks Wl Lo hew al:

MY NEXT M;IVE G

Browse groups of senilar Focus on occupations that use Connect 1o 3 wealth of O RET —
‘orcupations to explone careers. a specific tool or software. data. Erer @ code or title from W
Choose from industry, field of Explore occapations that need ancther clissdication to find the
work, schence anea, and more. o skills. related O*NET-S0C Eicen,

Hit Teclimlogss ae

Tréguantly includsd
Bnget Outlesk Qo) Browss by O'NETDam: ¥ G Apprenticesiip Qo) wirilyer jol sl

Learn Mors )

Start your zearch hers!
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By Categories without Elements

Interests, knowledges, work styles, and work values are all categories in O*NET that do not have
a multitude of elements. Rather, they consist of several broad subdivision. Starting a search by
interest, knowledge, work styles, or work values will bring you to a page that lists the main
categories of the selected search criteria. For example, the image below shows the starting page
for a search by interests.

Interests

Preferences for work environments and outcomes

Beallsiic — Realistic occupations frequently involve work activities that inclede practical. hands-on problems and solutions. They ofien deal with plants,

Click animals, and real-world materials like wood, lools, and machinery. Many of the occupations require working outside, and do not invobve a lat of
3 e, papenwork or working closely with others.
nterest name to =" i ] ] o ] _ = i

sae all of the — Investigative accupations frequently invalve working with ideas, and require an extensive amount of thinking. These occupations. can

: involve searching for facts and figuring out problems mantally
occupations for i T : i : - : ;i
that mterest iz Artistic — Artistic occupations frequently involve working with forms, designs and patterns. They often require self-expression and the work can be done
without following a clear set of rules
relevant.
Social — Social occupations frequantly involve working with, communicating with, and teaching people. These occupations often invalve helping or

providing service to others

Enterprising — Enterprising occupations frequently invelve starting up and carmying out projects. These occupations can involve lzading people and
making many decisions. Somatimes they require risk taking and often deal with business

Conventional — Conventional occupations. fJequenlljr mvolve follm\-ing, set procedures and routines. These occupations can include wqu-cin.g with data
and details more than with ideas. Usually there is a clear line of authority to follow

Clicking on the same of a category will bring you to a page that lists all occupations relevant to
that category. Each search criteria will show you slightly different information, as shown in the
examples below.

By Interest or Work Values

A search by interest or work values will allow you to sort all occupations for a given interest by
Job Zone. An example is given below from the interest category “Realistic.”

You have chosen: Realistic

ze this Mzry samuswary - Fewer ocoupationa 100 sooupitos dap sy
dropdoan box to
select 2 Tob Zone il L Code Octupation
that fits your 1 35-2011.00 Cooks Fast Food
needs. 1 35-3022.00 Counler Attendants. Cafeleria. Food Concession gnd Cofes Shop
1 A7-5010.00 Derrick Operalods Ol and Gas
1 35301100 DRining Hoom and Calsteria Altendants and Bactender Hilpsrs
1 35-5021.00_Dishvwashers
1 15.2092 02 Esmworkecs and Lahorers. Cro

Click on a job title for more information about that
DCoupation.




By Knowledge or Work Styles
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A search by knowledge or work style will allow you to see the importance and level scores for
each occupation given. An example is given below from the knowledge “English Language.”

Knowledge — English Language  ssve Tabie mLscsn

Knowledge of the struchwe and content of the English language including the meaning and spelling of words, rules of compesition, and grammar.

Sort by pgriance & Lael Cede Ooounaficn
N o — T8 e— 273022 00 Reporiers and Comespondents # Gresn
Pay attention to
the importanca e — i 27-3031.00 Public Relations Spacialists #
soores to 5 e— T — 43908100 Proofr 15 and Copy Marker
determine the BF — B e— 25-1065.00 itical Sci Te o
necesaily of fhe U0 s 03— 27309100 |nterpreters and Translaters
kmowladgs.
5 7 27-3041.00 Edilors
o o 25-1122 00 mmunicitions Teachers P ndar
o = 25-1125.00 History Teachers. Postsecondary
i " 25111200 Law Teachers, Postsacondary

By Categories with Elements

Some categories, specifically abilities, work activities, and work context, have sub-categories
that are comprised of several elements. These elements add one additional step to the search

process.

Starting a search by one of these categories will bring you to a page that lists all sub-categories.

For example, the image below shows all the categories of abilities.

Abilities

I':lldwing attiibutes of the individual that infleence pedormance

U] C;wm&m]um 21 simantyy — Abilities that influence the acquisition and applcation of knowliedg in problam sohing
Click oma » 3 Physical Abilitias » semnts; — Abiliies that influence strength, endurance, Bexibiity, balance and coordination
category name to * 3 Paychomotor Abilities (w0 semns: — Abilities that influsnce the capacity to manipulate and controd objects
defljilx?ﬁirth;at * = Sensory Abilities (12 swvars) — Abilities that influence visual, sudtory and speech parcaption
category.

Clicking on a sub-category will bring you to a page that lists all the elements in that category.

Abilities — Psychomotor Abilities

Abilities that influence the capacity to manipulate and control objects

Arm-Hand Steadiness — The ability to keep your hand and arm steady while moving your arm or while holding your arm and hand in one position.

Control Precision — The ability to quickly and repeatedly adjust the controls of a machine or a vehicle to exact positions.

Einger Dexterity — The ability to make precisely coordinated movements of the fingers of one or both hands to grasp, manipulate, or assemble very small

Time — The ability to quickly respond (with the hand, finger, or foot) to a signal (sound, Bght. picture) when it appears

Response Orientation — The ability to choose quickly batween two or more movements in response to two or more different signals (lights, sounds,

pictures). ltinchedes the speed with which the correct response is started with the hand. foot, or other body part
Speed of Limb Movement — The ability to quickly move the arms and legs.
Wrist-Finger Speed — Tha ability to make fast. simple. repeated movements of the fingers, hands, and wrists.

objects.
Click on an Manual Dexterity — The ability to quickly move your hand, your hand together with your amm, or your two hands to grasp. manipulate, or assemble objects
element name to
see all of the Multilimb Coordination — The ability to coordinate two or mora limbs (for example, two arms, bwo legs, of one leg and one arm) while sitting, standing, or
ot £ lying down. It does not involve performing the acivities while the whole bady is in motion
oCCupatons 10T
that element iz Rﬂn_%n;um.lb_— 'I;In:— abdity to time your or the: of a piace of equip in anticipation of changes in the speed andfor direction of a
moving object or scena
relevant. o
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From here, you may choose a specific element in order to view all occupations for which it is
useful. The importance, level, and/or context scores for each occupation will be shown.

Abilities — Multilimb Coordination save rase pLscsy
The ability to coordinate teio or more limbs (for example, two arms_ two legs. or one leg and one amm) while sitting, standing. or lying down. It does not involve
parforming the activities while the whole body is in motion

- . Sort by: mporance & Leval Cody Ovoupation
e Wmmm @ 49909500 Manufacured Buiding and Mobil Home insalers
scoTes to B — 57— 47-2072.00 Pile-Driver Oparators
determine the 75— 71 27-2031.00 Dancers
ne;ces;lﬂt-_'i,' ?ﬂhﬁ T e— ) — 53-2011.00 Airline Pilots Copilots_and Flight Enginasr
sl 76— 59— 53.7032.00 i i

75 e— 57— 47-2221.00 Structural lron and Steel Workers & Green

T — 5 — 45-4022 00 Logging Eguipment Operators

By Multiple Items

O*NET allows you to search for occupations that match multiple items for both the interest
criteria and the work values criteria. Upon following the same steps previously listed, the option
to search for multiple criteria should be provided at the top of the occupational selection page

(after searching for a single criterion).

Work Values Search for:
Achievement, Independence save Tubis (XLECEV

Selected occupations maiching your chosen work values are displayed below. Occupations are sored by Job Zope, to help you find occupations that match your
current or expected level of education, raining. and experience
Interested in multiple work values? You can focus your search by choosing up to three work valees, to see the occupations which match your
choices

1st — Achiavement [A) *  2nd —| Independence (1) * | Jrd — | None selected | [Go

Choose additional . . ]
G Choosing a third option
search criteria from the 3 *
will make vour search
dropdown box to make : G
: even more specific, but
VOUr search more epe
y : isn’t always necessary!
specific. -

O*NET will give you the option to search for one, two, or three items at a time. The more items
included in your search, the more specific and tailored your results will be.

This type of search can be especially useful once you know your three-letter interest code. For
more information on how to obtain your interest code, see the Interest Profiler section below.
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O*NET Resource Center

https://www.onetcenter.org

For information on how O*NET can be applied directly to career planning, visit the O*NET
Resource Center. This section of O*NET is dedicated to practical sources of information that can
aide people in the job hunt. Some of the most relevant tools on this website for college students
are discussed below.

O*NET Interest Profiler - https://www.mynextmove.org/explore/ip

The O*NET Interest Profiler is a tool that can help aid in occupational selection. This short 60-
question survey will ask about your likes and dislikes, and will narrow down your specific
interests into the top three. The six possible interests are realistic, investigative, artistic, social,
enterprising, and conventional.

To begin the interest profiler, follow the link listed at the start of this section, which will bring
you to the page shown below.

Click here
O*NET Interest Profiler for answers

to some

FAQs.
Welcome to the O*NET Interest Profiler!

O*n‘ t The O*NET Interest Profiler can help you find out what your
interests are and how they relate to the world of work. You can

find out what you like to do.

The O*NET Interest Profiler helps you decide what kinds of

-
Profl Ier careers you might want to explore.

On each screen, click the Next button at the bottom to
continue. You can use the Back button at the bottom to re-

Click here ifyo“ 3 “'-,: ey RO read the instructions or change your answers.
have already
taken the Interest Taken the Interest Profiler before?
Profiler and Enter scores |
remember your
SCOTES.

Click here to
begin!
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The Interest Profiler will give 60 work activities, to which you respond on a scale of like to
dislike. Icons depicting each point on the scale are used as a visual aide.

O*NET Interest Profiler

The O*NET Interest Profiler has 60 questicns about work
Here's how it works... activities that some people do on their jobs.

Read each question carefully and decide how you would feel
about doing each type of work:

. a = Strongly Dislike

oo |
. = Dislike
. EX8 -
B
. B0 -
-"" = Like

~e 2
S o Strongly Like

Interests Results Job Zones Careers

It is important to remember that the Interest Profiler is measuring your interests, not your work
style or needs. So try your best to focus on if you would find a task interesting, not what the
corresponding salary would be for that occupation.

O*NET Interest Profiler

Try NOT to think about:

As you answer the g e
. « If you have enough education or training tc do the
questions: Wit Gk

» How much money you would make doing the work,

Just think about if you would like or dislike doing the work.

Iinterests Results Job Zones Careers
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Another important thing to remember is that this is based on your preferences — there are no right
or wrong answers. Take your time and answer honestly.

O*NET Interest Profiler

There are no right or wrong answers!

THIS IS NOT A TEST!

Please take your time answering the questions. There is no
need to rush!

You are learning about your interests, so that you can explore
work you might like and find rewarding!

On the next screen, please answer each question, in order,
before continuing. There are 5 screens of gquestions in all. You
can change your answers at any time; use the Back butten to
return to an earlier screen.

Interests Results Job Zones Careers

The next page will be the beginning of the Interest Profiler. Complete the Interest Profiler by
selecting your level of like/dislike of each item, following the icons at the top of the page. An
example of the first page is shown below.

O*MET Interest Profiler

Fill m your likes
m“d's.mf"’i' P Monites your
C:]EE-EEEE rrogress: I —— i L progzes: hare.

jcoms. Bulld kitchen Cabingts
Lay brick or tila
Develop & new medicine
Study ways to reduce water pollution
Writa books or plays
Play a musical instrumant

Teach an Individual an exercise routing

Halp pacple with p ior tional probl
Buy and sell stocks and Bords

HManage a refad store

Cevelop a spreadsheet using computer software
Proofraad records or forms

[ | The "Mext™ buttan
You may go beck a will paty ke clickabla

page ai any poit once you have filled
| NS outall 12 items.
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Once completed, O*NET will give you the option to review all your answers, or to review the
answers for which you answered “unsure” (the middle option of the five options). It is ok to
leave some of the items as “unsure,” but it never hurts to review those items after completing
your profiler. The more specific your answers, the more accurate your results.

O+*MNET Interest Profiler

vou answered all of the guestions,

Great job!
You can review or change your answaers at anmy Hme by
sedecting the Back button at the bottom of the screen, ar by
rElurning bo the FAret screen of quetticns with the Button below

Click hers to
Raturn to the first page review all your
ANSWELE.
I you angwarad "Unsura” Tor any of the guesticns, you maght
wish Do review tham now, You can pring or changs your
answars using the button below. -
Click here to review
Wik your Lngude answars amy mnswers far
which you salectsd
the middle aption
When you ao8 ready, s the Naxt Bultan Lo &8s pour Intarast ‘maither liks nor
frofile N ¥
dislike).

Composite scores will be given for all six types of interests. Your top three interests will be
bolded. Click on the name of any of the interests to see more information.

O%*NET Interest Profiler

Here are your Interest Profiler results!

Think of your interests as work you like to do.

Your interests can help you find careers you might like to
explore. The more a career meets your interests, the more
R I A s E c likely it will be satisfying and rewarding to you.

You can click on any interest below to learn more. When you're
ready, click Next to continue.

Realistic

Investigative 16 » Realistic + Social

Artistic 27 « Investigative « Enterprising
Social 21 = Artistic « Conventional

Enterprising

Conventional

Start Interests m Job Zones Careers
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Rather than provide a list of every occupation that matches your interests (which may be
extensive and overwhelming), the Interest Profiler will next prompt you to select a Job Zone in
which you see yourself falling.

O*NET Interest Profiler

To focus your search, think about the following question:

Interests , o .
+ Job Zones How much education, training, and experience

do I need to do the job?
Careers

Each O*MNET career is in one of five Job Zones, which are
groups of careers that need the same level of experience,
education, and training.

Different careers need different amounts of preparation. You
will be asked to pick a Job Zone. Using your Job Zone and your
interests, the Interest Profiler will help you identify and explore
careers that might be right for you.

Interests Results Job Zones

You may either select the zone for which you currently qualify, or the zone in which you see
yourself after finishing all of your educational goals.

O*NET Interest Profiler

When picking your Job Zone, you can choose your:
Current,

or Futire? Current Job Zone — choose the Job Zone that matches the

kind of experience, education, and training you have now.
OR

Future Job Zone — choose the Job Zone that matches the
amount of experience, education, and training you plan to get
in the future.

In both cases, your Job Zone will include careers that you
might like to do.

Don't worry about making the wrong choice; you can explore a
different Job Zone later.

Interests Results Job Zones




Page |57

Select a Job Zone on the page below for a refresher on what each zone entails, including the
level of education, training, and experience, along with some example occupations.

O*NET Interest Profiler

Select each Job Zone below to read more about the

Expk"-e the Job Zones experience, education, and training needed. Read carefully to
find the Job Zone that's right for you.

You can click on any Job Zone below to learn more. When
you're ready, click Mext to continue.

. little or no job preparation

. some job preparation

. medium job preparation
. high job preparation

. extensive job preparation

Start Interests Results Job Zones

Choose a Job Zone to view a list of occupations within that zone that also match your interests.
Don’t forget — you can always use the back button to select a different zone later!

O+*NET Interest Profiler

Mow that you have learned about each Job Zone, select the
Select a Job Zone current or future Job Zone that's right for you:

Job Zone One
Little or Mo Preparation Meeded

Job Zone Two
Some Preparation Needed

Job Zone Three
Medium Preparation Needed

Job Zone Four
High Preparation Needed

* Job Zone Five
Extensive Preparation Meeded

Start Interests Results Job Zones
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O*NET will quickly review your scores and your Job Zone selection before providing a list of
occupations that match both.

O*NET Interest Profiler

Your Job Zone:

(I 2 3 da

Job Zone Five
Extensive Preparation Needed

Your interest results:

On the next screen, you will see careers related to

Realistic your Interest Profile in your chosen Job Zone.

Investigative i )
Click the Next button to continue.

Artistic

Social

Enterprising

Conventional

Interests Results Job Zones

O*NET will provide a list of occupations that match both your interests and your chosen Job
Zone. This is a great way to begin exploring potential career occupations if you are unsure of
your direction.

O*MNET Interest Profiler

Click to change your Job Zone:
Occopations that | -- - - . m 5 Job Zone Five
match the clozest R 1 A 5 E c extensive job preparation
will be marked with
ablus zle praca. Careers that fit your interests and preparation level: -
Occh:iumprhat = Dom't forget to look
P % Bostfit &% Great fit hi 4, Gu & green  TURNMSwe S for oceupations with
match less closely Bright Qutlook
(bt are =till a good % Chisf Executives : n1t' hin i
fit), are marked ki % Elmm
with a white pozzle % Cumaters secion
Frece % Ireasurers & Controllers
Chick oa an % Distance Learning Coordinators
occupation name &% Education administrators, Postsecondary
to see its summary
page for more % Investment Fund Managers .
Chcle on & career bo learn what they do.
Click hera to find

Find More careers within a

spectfic interast.

Interests Redults Job Tones Careers

Careers

Click “Back™ at any
time to change Job
Zoma.
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If you do not see an occupation on this list that catches your interest, that is ok! Remember,
success in an occupation is made up of many different facets, not just interests.

Interest Code

Your three highest scores make up your interest code (from highest to lowest). For example, the
interest code from the results previously shown would be CEA (Conventional, Enterprising,
Acrtistic).

This interest code can be used to search O*NET for occupations that match your interests. For a
refresher on how to search for occupations that meet multiple interests, see “Advanced Search —
By Multiple Items” (page 51).

Career Ladders and Lattices - https://www.onetcenter.org/ladders.html

Career ladders and lattices can help you visualize how your current occupation or an entry-level
position can eventually lead to your dream occupation. They are a visual representation of a
career progression.

Career ladders display only vertical movement between jobs (such as promotions). Career
lattices display both vertical and lateral movement between jobs. Lateral movement may be a
switch to a different company, or to a different occupation within the same department. An
example of a career lattice showing the progression from stock clerk or cashier to district
manager is shown below.

District
Manager

i

Store Manager
/ “ \

Assistant Store N Marketing .| Merchandise
Manager Manager Manager
Department " Assistant
Sales Manager Buyer

Sales
Associate

Stock Clerk Cashier



https://www.onetcenter.org/ladders.html
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Explore links between occupations by clicking the plus symbol next to tasks, skills, knowledges,
etc. while on an occupation’s summary page. This will give you a list of occupations that share
the same tasks, skills, or knowledges. Often times, occupations that are linked on a career ladder
or lattice will share some of the same items, but they will differ in terms of their importance or
level scores.

Resume Building - https://www.onetcenter.org/resume.html

O*NET is also a great resource when it comes to building your resume. Use the summary page
for your current occupation to find knowledges, skills, and abilities that you already possess.
You may also use a skills or knowledge search to find occupations for which you are qualified to

apply.
Using O*NET as a Veteran

https://www.mynextmove.org/vets/

O*NET provides resources similar to those listed above that are specifically aimed toward those
who served or are currently serving in the armed forces. This portion of the O*NET website can
assist you in finding civilian careers using skills or knowledges that you may have gained during
your time in the armed forces.

On this page, you have the option to search for occupations by keyword or by industry. Civilian
occupations that have a matching occupation in your selected military branch (Air Force, Army,
Coast Guard, Marine Corps, or Navy) will be denoted with a blue star icon (shown below).

You may also enter the name of your military classification or occupation and O*NET will
suggest civilian occupations that are similar.


https://www.onetcenter.org/resume.html
https://www.mynextmove.org/vets/

